2011 ANNUAL SECURITY AND FIRE
SAFETY REPORT

CURTIS INSTITUTE OF MUSIC
1726 Locust Street
Philadelphia, PA 19103



CURTIS INSTITUTE OF MUSIC
Security Report

Security at the Curtis Institute of Music is a responsibility of the Office the Executive Vice President. The
Executive Vice President is responsible for insuring that all policies and procedures are followed.

Security Policies and Procedures

Curtis currently has contracted security staff 24 hours a day in the main building (1726 Locust Street),
Lenfest Hall (1616 Locust Street), and during hours of operation at the Rock Resource Center (1720
Locust Street). All officers are provided through an outside contractor, Allied Barton Security Services. At
all times during the regular school year, at least two security officers are on campus to oversee all security-

related matters.

Allied Barton personnel follow and enforce the policies and procedures set by Curtis, as well as appropriate
local, state and federal laws. All serious incidents, commonly referred to as Part I crimes—including
murder, rape, robbery, assault, burglary, auto theft, and arson—are reported to the City of Philadelphia’s
Police Department. Known and reported crimes against persons on campus are kept in the daily Crime
and Fire Log, available by request at the security desks in 1726 and 1616 Locust Street.

Allied Barton officers can contact their management and Curtis management at any time, 24 hours a day.
Should incidents arise which are beyond the capability of security staff, city police are expected to respond
and to assist in the proper handling of an incident.

Security guards are not authorized to carry or discharge weapons on campus and do not receive training
for certification under Pennsylvania Act 120. Allied Barton staff receives in-service training in such areas as
proper handling of incidents, investigation and reporting of incidents, fire safety procedures, CPR and
defibrillator training, and client relations.

CRIME REPORTING

Curtis encourages students, faculty, and staff to take an active and responsible role in both their own
security and the security of others. Curtis encourages and expects prompt and accurate reporting of any
suspicious behavior or any suspected criminal activity to a campus security authorities. In addition to
Allied Barton security personnel, the following staff members or departments have been designated as

campus security authorities:

e Executive Vice President

¢ Vice President and Dean

e Registrar and Associate Dean of Academic Affairs
e  Office of Student Services

e Director of Facilities Operations

e Development Services Associate

e Lenfest Hall Resident Assistants



Allied Barton personnel will respond to each such reported incident by conducting an immediate
investigation and by creating a complete file. At this time Curtis does not have a policy regarding
voluntary confidential reporting of crimes. Each case will be handled according to its severity and local
police will be contacted when warranted. If the reported incident represents a threat to other students or to
employees, Curtis will issue a timely warning.

Crime and fire statistics are collected from campus security authorities and local police and are tallied for
the Annual Security and Fire Safety Report by the Office of Human Resources.

TIMELY WARNINGS

When the executive vice president and/or the vice president and dean become aware of criminal incidents
that, in the judgment of senior staff, constitute an ongoing or continuing threat to the campus community,
they will issue timely warnings. These timely warnings will be posted on the student bulletin boards, digital
signage, or will be otherwise communicated to students, faculty, and staff as soon as practicable after such
matters arise. Students, faculty, and staff are encouraged to check the bulletin board and digital signs
regularly for information regarding such security matters. Members of the community who know of a
crime or other serious incident should report that incident as soon as possible to a campus security official
so that a timely warning can be issued, if warranted.

EMERGENCY NOTIFICATION SYSTEM

Curtis subscribes to One Call Now, an emergency mass-notification vendor, with the ability to deliver
automated phone calls within minutes to all members of the Curtis community. If necessary, senior staff
will confirm that a significant emergency is occurring and initiate a notification without delay.

MISSING STUDENT NOTIFICATION POLICY
Any member of the Curtis community, including parents, who believes that a Curtis student residing in
on-campus housing is missing, should notify a staff member in each of the following offices:

e Lenfest Hall Campus Security: 215-875-4200 (24 hours a day, 7 days a week)

e Assistant Dean of Residence Life: 215-875-4202 (9 a.m. — 5 p.m., Monday — Friday)

The Institute will investigate all reports of missing students they receive. In order to develop a thorough
investigation plan staff may utilize the following possible investigation steps including, but not limited to:
use of phone, e-mail, text and social media to attempt to reach the student; contact known friends,
roommates, faculty, campus employers and others who may have had contact with the student in previous
days; explore and verify any use of student ID card activities to enter buildings or make purchases on
campus; and consult with other campus authorities who may know the student or specific circumstances or
events pertinent to the student and the possible disappearance. If this investigation determines that the
student’s whereabouts have been unknown for twenty-four (24) hours, that student is considered to be
missing. Within 24 hours of that determination, Curtis will:

e Notify the individual identified as the student’s confidential missing person contact (if provided)

e Notify the student’s “Emergency Contact”

e Notify a parent or guardian (if under 18 and not emancipated)

¢ Notify Philadelphia Police or other appropriate local police



All students living in Lenfest Hall are strongly encouraged to provide the Curtis Institute of Music with a
confidential missing person contact whom Curtis will notify in the event that the student is determined to
be missing. This contact information may be the same or distinct from the “emergency contact”. This
information will be maintained in the Gurtis Student Information System, accessible only to authorized
campus officials, and will be disclosed to law enforcement authorities only when used in connection with
responding to a report that the student is missing. If a student wishes to provide Curtis with this contact
information in the event they are reported missing, we ask that they contact the Assistant Dean of
Residence Life.

FACILITIES

Curtis endeavors to maintain its facilities in a manner designed to promote optimum security and safety.
All individuals seeking access to Curtis facilities are screened by a security officer or building receptionist.
The process of screening is aided by electronic access cards and an electronic video-camera system.

Curtis permits guests during regular school hours. Each guest, however, must sign in at the guard desk in
1726 or 1616 Locust Street. They must be accompanied by a student, faculty member, or staff member
when they visit. Guests are generally not permitted to attend lessons, classes, or student practice.

All students, faculty, and staff possess a Curtis photo ID which must be presented upon request.
Additionally, secure access can be obtained to Lenfest Hall (1616 Locust) and 1718 Locust Street via
security swipe cards issued to students and authorized personnel.

Student lockers are available for both instruments and personal belongings, including books and clothing.
Possession or use of any weapons on campus by any student or employee is strictly prohibited.

CRIME PREVENTION

Crime prevention is a part of all students’ annual orientation. The Student Council takes an active role in
working with Curtis on improving its security policies and procedures. Students are encouraged to bring
their questions, concerns, or suggestions either directly to the associate dean of student services and
financial assistance or to their student representatives. Employees are encouraged to bring questions,
concerns, or suggestions directly to the executive vice president.

From time to time, Curtis may conduct programs to inform students and employees about campus security
procedures and practices and about crime prevention in general. Information regarding any such
programs will be communicated to students and employees. Key staff members are trained in the use of a
Curtis-owned defibrillator and certified in CGPR.

Curtis does not have a policy of automatically refusing to accept students with criminal records. Each such
case will be handled on an individual basis with full consideration given to all pertinent factors including,
but not limited to, the security and safety of the entire campus community. Each employee’s hire is subject
to written consent for a background and criminal check. If the background and criminal check indicates
prior or current criminal charges and/or convictions, Curtis reserves the right to deny employment.



Sexual Offense Policy, Procedures and Programs

SEXUAL HARASSMENT

The Curtis Institute of Music is committed to protecting the rights and dignity of all students, and seeks to
maintain an environment that is free from all forms of unlawful harassment and discrimination. Curtis will
not tolerate any form of unlawful harassment and discrimination.

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual’s employment or academic advancement, (2) submission to
or rejection of such conduct by an individual is used as the basis for employment decisions or academic
decisions affecting such an individual, or (3) such conduct has the purpose or effect of unlawfully
interfering with an individual’s work or academic performance or unlawfully creating an intimidating,
hostile, or offensive working or academic environment.

The following types of actions may constitute sexual harassment, whether the harasser is a co-worker,
supervisor, student or faculty member:
e demand for sexual favors accompanied by implied threats about the person’s employment status,
or implied promises of preferential treatment;
e persistent, unwelcome flirtation, requests for dates, advances or propositions of a sexual nature;
e unwanted touching such as patting, pinching, hugging or repeated brushing against an individual’s
body;
e repeated degrading or insulting comments that demean an individual’s sexuality or sex;

e unwarranted displays of sexually suggestive objects or pictures.

SEXUAL VIOLENCE

The Curtis Institute of Music will not tolerate sexual assault. Sexual violence is a term that identifies a
range of behaviors in which any act of a sexual nature is perpetrated against an individual without consent
or when an individual is unable to give consent. Consent is an affirmative decision to engage in mutually
acceptable sexual activity, and is given by clear words or actions. It is an informed decision made freely
and actively by all parties. Consent may not be inferred from silence, passivity, or lack of resistance alone.
Furthermore, consent to one form of sexual activity does not imply consent to other forms of sexual
activity; thus, the existence of a current or previous dating, marital, and/or sexual relationship is not
sufficient to constitute consent to additional sexual activity.

Sexual violence includes, but is not limited to, (a)the unwanted touching or attempted touching of a
person’s breast/chest, buttocks, inner thighs, or genitalia; or (b)forced penetration of another person’s oral,
anal or genital opening with a body part or any object. These acts can be referred to as sexual violence,
and in some cases, rape. The terms “acquaintance rape” and “date rape” are often used to describe an act
of sexual violence that is committed by someone the victim knows or is acquainted with.



Sexual violence occurs when a sexual act is committed by (a) physical force, violence, or threats; (b)
coercion or intimidation (c) ignoring objections of another person; (d) causing another’s intoxication or
impairment through the use of alcohol or drugs; (e) taking advantage of another person’s incapacitation,
unconsciousness, state of intimidation, helplessness, or other inability to consent; or (f) violating statutory
rape laws. An individual’s perceived consent to sexual activity may be invalidated because of
circumstances or the behavior of the other. Examples of such situations include, but are not limited to:
incompetence; impairment from alcohol /or other drugs; fear; unconsciousness; intimidation; coercion;
confinement; isolation; or mental or physical impairment.

This policy is in accordance with the Pennsylvania state law which states sexual offenses are illegal and
punishable by law. These offenses include: rape; statutory sexual assault; sexual assault; involuntary deviate
sexual intercourse; institutional sexual assault; aggravated indecent assault; indecent assault; and indecent
exposure.

VICTIM SUPPORT SERVICES

There are a number of resources available to Curtis students to report a crime or to seek support following
a sexual assault. Student victims of a sexual assault are encouraged to notify local law enforcement
authorities in a timely manner. All victims have the right to directly contact the Philadelphia Police
department by calling 911, and the right to not file a report. Victims may contact the associate dean of
student services, assistant dean of resident life, or the associate director of student services for assistance
notifying the appropriate authorities and receiving victim support services.

If a victim elects to go through the criminal justice system and/or to receive medical treatment, Curtis
personnel can accompany the victim to the Jefferson University Hospital Emergency Room where they
will receive a forensic rape examination. To pursue criminal options, it is important to preserve evidence,
and victims are advised not to eat, drink, bathe or change their clothes directly after the incident.
However, doing any of the above does not mean an exam cannot be performed. While it is highly
recommended that victims receive an exam as soon as possible within the 72 hours after an assault occurs,
there is no time limit after which an exam cannot be performed.

The University of Pennsylvania Student Health Services (UPSHS) can provide evaluation and treatment
to victims of sexual violence regardless of whether they make a report or seek additional resources. All
services are confidential. Both male and female providers can perform examinations, discuss testing and
treatment of sexually transmissible infections, provide emergency contraception if necessary and arrange
for referrals and follow up. UPSHS does not perform forensic rape examinations. A forensic examination
cannot be performed once a non-forensic examination has been conducted. Therefore, any victim who
plans to press charges or who wants to retain the ability to press charges in the future should be advised to
pursue a forensic investigation. UPSHS can and does provide follow up treatment to victims after the
forensic rape examination is completed.

Curtis’s mental health team is available to provide follow-up emotional and psychological counseling upon
request.



COMPLAINT PROCEDURE

The Institute regards any violation of the Sexual Offense Policy by a student, whether physical or verbal,
as a violation of the Student Code of Conduct and strictly prohibited. Accordingly, those inflicting such
behavior on others are subject to the full range of internal disciplinary actions, including separation from
the Institute.

A student who believes that he or she has been subjected to harassment or sex offense by another student,
by an employee, or by a contractor or vendor of the Institute (or if they become aware of such harassment
of another student), should also make their complaint known to the associate dean of student services,
assistant dean of residence life, or the associate director of student services. If it is not possible to make such
a report or if the student is not comfortable making their complaint to those staff members, he or she
should make the report to the dean or the executive vice president. The student will be asked to file a
written complaint for the record.

All complaints will remain as confidential as possible, consistent with the conduct of an effective
investigation. However, the Institute may need to disclose certain information to carry out its investigation
or to implement corrective actions that are deemed necessary. Should the investigation reveal that
unlawful harassment has occurred, the Institute will promptly take steps to prevent recurrence and will
take whatever corrective action is deemed necessary, including discipline or discharge of any individual
who the Institute finds has engaged in such conduct.

All students and employees are required to cooperate with all Institute investigations. No retaliatory action
will be taken against any student or employee who in good faith complains of harassment and/or
participates in the investigation of a complaint of harassment. Any retaliation against a student or
employee who makes a complaint in good faith under this policy, including, but not limited to,
intimidation, coercion, threats, or discrimination, will result in disciplinary action against the retaliator, up
to and including termination of the retaliator’s enrollment or employment relationship with the Institute.
Conversely, a report made in bad faith will subject the reporting individual to corrective action, up to and
including suspension or dismissal of the offending party from the Institute.

If the complaint is filed against another student, the Institute will follow the judicial procedure described in
the Student Code of Conduct. The accuser and the accused are entitled to the same opportunities to have
others present during a disciplinary proceeding. Both the accuser and the accused will be informed of the
outcome of any institutional disciplinary proceeding that is brought alleging a sex offense. Sanctions are
also delineated in the Student Code of Conduct.

If the complaint is made against a faculty or staff member, the complaint will be handled by the Human
Resources department. If the complaint is against a vendor or other third party service provider the dean
and the executive vice president will determine the appropriate course of action.

Curtis will change a victim’s academic and living arrangements after an alleged sex offense if requested
and viable options are reasonably available.



EDUCATIONAL PROGRAMS

Curtis provides ongoing workshops and training events to educate the community about these important
issues. The Institute also provides web-based information and timely updates through Student Health 101
and on our web site. Students can also meet with medical staff at the University of Pennsylvania’s Student
Health Service for more information free of charge, as well as our mental health team. Literature is
available in the Student Lounge and from the Associate Director of Student Services. International
students are encouraged to meet with the International Student Advisor, since there are a wide range of
cultural norms in the United States that may be different from their home country.

SEX OFFENDER REGISTRATION INFORMATION
The Commonwealth of Pennsylvania provides an updated list of registered sex offenders at
http://www.pameganslaw.state.pa.us

STAFF AND FACULTY POLICIES

Staff and Faculty are bound by the policies contained in the Staff and Faculty handbooks. New faculty and
staff hires are subject to a background and criminal check. If prior or current criminal charges and/or
convictions and indicated, Curtis reserves the right to deny employment. Curtis policy prohibits faculty
and staff members from engaging in sexual or romantic relationships with students.

Curtis complies with all applicable laws prohibiting discrimination or harassment based on race, color,
religion, sex, sexual orientation, national origin, ancestry, age, disability, veteran status, marital status,
gender identity, or any other characteristic protected by federal, state, or local laws.

Drug and Alcohol Policy

Unlawful activities relating to drugs and alcohol—such as the unlawful use, possession, transfer, or sale of
any controlled substance (i.e., drugs) and/or alcohol—by any student or employee is forbidden in any of
the Curtis facilities. Curtis will take appropriate action to ensure the enforcement on its premises of
Pennsylvania’s under-age drinking laws, as well as Pennsylvania and federal drug laws.

Employees are required to adhere to Curtis’s drug-free workplace policy and the substance-abuse
prevention policy. Those who violate these policies may be subject to disciplinary procedures or may be
required to participate in drug or alcohol rehabilitation programs.

Students or employees who have questions or concerns about alcohol or drugs are encouraged to use the
medical and counseling resources provided by Curtis. These services adhere to all applicable laws

governing the confidentiality of patient information.

Any further questions can be addressed by the office of the executive vice president at (215) 893-5252.



Fire Safety Report

Curtis’s newest facility, Lenfest Hall, opened in the summer of 2011 at 1616 Locust Street, doubling the
size of the school’s campus. In addition to increased teaching space and dining facilities, Curtis now offers
on-campus housing for eighty students. With the opening Lenfest Hall, federal law now requires the
publication of an annual fire safety report.

Curtis did not have on-campus housing during the reporting period for this report (2010). Fire Statistics for
2011 will be published in the 2012 Annual Security and Fire Safety Report. Two campus-wide fire drills
were held in 2010: one in each semester. A Fire Log has been maintained since the opening of staff offices
in Lenfest Hall on June 20, 2011 and combined with the Crime Log. It is now kept in a Daily Fire and
Crime Log available at the guard’s desks in Lenfest Hall and 1726 Locust Street. Especially during this
inaugural year in Lenfest Hall, we will rigorously test fire safety policies and procedures. We will identify
those needing improvement and address them accordingly.

The Assistant Dean of Residence Life is experienced in fire safety matters and reviews policy and
procedures with the Resident Assistants in Lenfest Hall. Resident Assistants cover fire safety, evacuation,
and drill procedures contained in the Residential Handbook in floor meetings with students every
semester. Participation in fire drills is mandatory. Fire emergency evacuation instructions and a floor map
are on the back of the front door in all residential suites and by the elevators.

Per federal law, the Curtis Institute of Music is required to annually disclose statistical data on all fires that
occur in on-campus housing facilities. Listed below are the non-emergency numbers to call to report fires
that have already been extinguished in on-campus student housing.

Lenfest Hall Security: 215-875-4200

Director of Facilities Operations: 215-717-3168

Assistant Dean of Residence Life: 215-875-4202

Student residences in Lenfest Hall have numerous fire safety systems:
e Completely automatic sprinkler system
e Fire alarm systems monitored by guard staff 24/7
e Smoke detectors in each sleeping room, common areas, and corridors
e Fire extinguishers throughout the building
e Dedicated fire extinguishers in the common area of all residential suites
e Fire command center
e Fire rated egress corridors and stairwells
e Accommodations for residents with disabilities according to their needs

e Evacuation plans and placards throughout the building.



POLICY ON PORTABLE ELECTRICAL APPLIANCES, AND OPEN FLAMES

Computers, stereos, televisions, radios, irons, non-commercial hairdryers, and other similar appliances are
permitted unless specifically prohibited by the residence staff. All appliances must have a manufacturer’s
label that shows the electrical ratings and listing by a nationally-recognized testing laboratory (e.g., ETL,
UL, etc.). We strongly recommend the use of surge protectors.

Coffeemakers and irons are permitted as long as they are equipped with automatic shut offs.

A microfridge is located in the common room of each suite. Avoid overloading circuits by using too many
appliances or electronics at once. Avoid fire hazards created by overloading outlets or by using multiple
power strips or extension cords to power electric items.

Space heaters may only be used when installed by Curtis facilities personnel.

Certain items are prohibited in the residence halls for safety and security purposes. These include, but are
not limited to, the following items: air conditioners; blenders; burners of any type; candles or any live
flame; decorative strings of lights; electric frying pans; fireworks or explosives; flame-emitting articles;
flammable liquids and other similar materials; grills (indoor or outdoor) of any kind, including electric, gas
or coal; halogen lamps; heating coils; immersion heaters; hookahs; hot flammable liquids; hotplates;
incense; lava lamps; microwaves (except those provided by Curtis); ovens; potpourri burners; power tools
(large); rice cookers (except in the 5" floor kitchen area); smoothie makers; toasters (only permitted in the

kitchen area of residence halls).

Lamps: Special Safety Advisory

e The use of halogen lamps is strictly prohibited.

e C(Carefully read all safety instructions and warnings that accompany any lamp before use.

e Never use bulbs of a higher wattage or of a different style than is recommended by the
manufacturer’s instructions.

e Never remove or discard a bulb that is hot to the touch; don’t try to operate a lamp that has
damaged or missing parts.

e Do not place lamps near clothing, draperies or bedding, as incidental contact with the lamp bulb
could ignite the material. Keep lamps away from windows, bunk beds, and closets.

e NEVER place materials such as towels or clothing on top of lamps.

e Avoid placing lamps in locations where they may be knocked over.

e Always remember to turn off or unplug any lamp when changing bulbs or when leaving your
room/apartment.

e Taking proper precautions and guarding against potential hazards posed by lamps will help ensure
community safety.

Bunsen burners, portable stoves, kerosene lamps, cut trees, incense and candles are prohibited in Lenfest
Hall. Possession of woks, potpourri burning units or other fire-starting devices/substances is prohibited in
the building, as is their use in residential suites or on the outdoor terrace space. Violators are subject to
judicial action and criminal prosecution.

Candles are prohibited in Lenfest Hall, as they present a safety and fire hazard. Violators are subject to
judicial action and criminal prosecution.



Any exceptions to this policy (such as for religious celebrations or other observances) must be approved by
the Assistant Dean of Residence Life.

SMOKING POLICY

Lenfest Hall is a smoke-free building. Smoking of any substance is prohibited in all residential buildings,

the terrace, and outdoors within 20 feet of windows and doors. This policy encompasses the use of hookahs

and other smoking paraphernalia. Those who violate this policy may face disciplinary action, fines, and

possible termination of their Occupancy Agreement.

LENFEST HALL PROCEDURES FOR EVACUATION IN THE CASE OF A FIRE.
ON DISCOVERING A FIRE:

NG N

Notify persons in the immediate vicinity.

Leave immediately.

Sound the fire alarm, and then call 911 on a school phone located in a safe area.
Close all doors as you leave.

Do not use elevators.

Vacate the building.

Contact Lenfest Hall Security at 215-875-4200.

WHEN THE ALARM SOUNDS:

L.
2.
3.

Awaken suitemates, inform them of the alarm and leave immediately.

Be prepared to take directions from building staff, and fire and police personnel.

Dress appropriately for the current weather. You may need to leave the building and wait in a
remote location before being readmitted. Shoes and a coat are essential. Take a wet towel
(optional) and your keys and Curtis ID card.

Vacate the building if the emergency requires.

Do not use elevators.



The Pennsylvania College and University Security Information Act requires the release of crime statistics
and rates to students and employees, and requires that those statistics be available to all applicants and
new employees upon request. In addition Curtis reports its statistics annually to the Pennsylvania State
Police. This rate is based on the actual number of Full-Time Equivalent (FTE) students and employees,
which is calculated according to a state-mandated formula. The index in the table below is based on
incidents per 100,000 FTEs.

For the calendar year 2010, the student population was 164, and the faculty and staff population was 141,
including full-time and part-time employees (79 FTE).

CRIME RATES: FTE BASIS

2008 2009 2010

Incident Type Number Rate* Number Rate* Number Rate*
Criminal Homicide o] (o] 0 0 0 0
Forcible Rape 0] 0] 0 0] 0] 0
Robbery 0 0 0 0 0 0]
Aggravated Assault 0 0 0 (e} (e} (e}
Simple Assault 1 410 1 408 0 (e}
Burglary 1 410 1 408 (e} (e}
Theft 7 2869 4 1633 2 823
Motor Vehicle Theft 1 410 0 0 0 0
Attempted Motor Vehicle Theft 0 0 0 0 0 0
Arson 0] 0] 0] 0] 0 0]
Forgery/Counterfeiting 0 0] 0] 0] 0] 0]
Fraud 0 0 2 816 0 0
Embezzlement ] ¢} 0 0 ] 0
Stolen Property (Buying, Receiving, and Possessing) O 0 0 0 0 0
Vandalism 2 820 0 0 5 2055
Weapons Offense (e} (¢} 0 (¢} (6} [0}
Prostitution and Commercialized Vice 0 0 0 0 0 0]
Sex Offenses (other than Prostitution and

Forcible Rape) 0 0 0 [0} [0} [0}
Drug Abuse Violations 0 0] (0] 0 0] 0]
Gambling 0] 0] 0] 0] 0 0]
Offenses Against Family & Children 0 0 0 0 0 0
Driving Under the Influence (DUI) 0 0 0 0 0 0
Ligquor Laws 0] 0 0] 0] 0] 0]
Drunkenness (exc. Liquor Law Violations) 0 0 0 0 0 0
Disorderly Conduct 0 0 0 (e} (e} 0
Vagrancy (¢} (¢} (¢} (¢} (¢} (¢}
All Other Offenses (except Traffic) 0 0 0 0 0] 0]
Total 12 4919 8 3265 7 2878
Student Population (FTE) 161 163 164
Faculty & Staff (FTE) 83 82 79
Total 244 245 243

*The crime rate is determined by dividing the total population (full-time and part-time) into 100,000 and multiplying
the answer by the number of incidents occurring on campus during the reporting period.



The Jeanne Clery Disclosure of Campus Security Police and Campus Crime Statistics Act requires the
release of statistics on certain criminal incidents, arrests, and disciplinary referrals occurring on campus to
all students and employees. It also requires that those statistics be available to prospective students and
employees upon request. The law requires statistics for an expanded area beyond the campus and it
requires these statistics to be shown in specific geographic categories. The following statistics are provided
in compliance with the specific time periods, crime classifications, geographic categories, and arrest data
mandated by federal law.

CAMPUS CRIME REPORT
JANUARY 1, 2008 THROUGH DECEMBER 31, 2008

On-Campus Public
Campus Residential Non-Campus Property

Murder 0 (0] (0] (0]
Manslaughter 0 0 0 0
Sex Offenses

Forcible (0] 0] (0] 0]

Non-Forcible (0] (0] (0] 0]
Robbery 0 0 0 0
Aggravated Assault 0 0 0 0
Burglary 1 1 0 6
Motor Vehicle Theft 0 0 0 1
Arson 0 (0] (0] (0]
Liquor Law Violations

Arrests 0] (0] (0] 0]

Disciplinary Referrals 0 0 0 (e}
Drug-Related Violations

Arrests 0] (0] (0] (0]

Disciplinary Referrals 0 0 0 0
Weapons Possessions

Arrests 0] 0] ) 0

Disciplinary Referrals [0} 0 0 0]

There were no hate crimes, as defined by applicable federal law, reported at the Curtis Institute of Music in 2008.



CAMPUS CRIME REPORT
JANUARY 1, 2009 THROUGH DECEMBER 31, 2009

On-Campus Public
Campus Residential Non-Campus Property

Murder 0 0 0 0
Manslaughter 0 0 0 0
Sex Offenses

Forcible (¢} (¢} (¢} (¢}

Non-Forcible 0 0 0 0]
Robbery 0 0 0 0
Aggravated Assault 0 [0} [0} 0
Burglary 2 0 3 2
Motor Vehicle Theft 0 0 0 0
Arson 0 0 0 0
Liquor Law Violations

Arrests 0 0 (¢} (¢}

Disciplinary Referrals (e} 0 0 [0}
Drug-Related Violations

Arrests (6} (6} (6} [0}

Disciplinary Referrals 0 0 0 0
Weapons Possessions

Arrests [0} [0} [0} (0]

Disciplinary Referrals 0 0] 0] 0

There were no hate crimes, as defined by applicable federal law, reported at the Curtis Institute of Music in 2009.

CAMPUS CRIME REPORT
JANUARY 1, 2010 THROUGH DECEMBER 31, 2010

On-Campus Public
Campus Residential Non-Campus Property

Murder 0] (0] 0 0
Manslaughter 0 0 0 0
Sex Offenses

Forcible 0 0 0 0

Non-Forcible 0 0] 0] 0
Robbery 0 0 0 0
Aggravated Assault 0 0 0 0
Burglary 0 0 0 0
Motor Vehicle Theft 0] 0] 0 0
Arson 0] 0] 0] 0]
Liquor Law Violations

Arrests 0] 0] 0 0

Disciplinary Referrals 0 0 0 0
Drug-Related Violations

Arrests (6} (6} (6} O

Disciplinary Referrals 0 0 0 0
Weapons Possessions

Arrests 0 0 (0} 0

Disciplinary Referrals 0 [0} 0 0

There were no hate crimes, as defined by applicable federal law, reported at the Curtis Institute of Music in 20]70.
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